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Across	different	types	of	job	interviews,	you	may	be	asked	about	your	strengths	and	weaknesses.	Think	of	these	kinds	of	questions	as	opportunities.	When	discussing	your	strengths,	you	get	to	highlight	positive	qualities	aligned	with	the	role	or	company	culture,	and	when	discussing	your	weaknesses,	you	get	to	demonstrate	a	growth	mindset	and
present	yourself	as	an	asset.	Let's	discuss	why	interviewers	ask	these	questions	and	review	different	strategies	for	answering	them.	Below,	you'll	also	find	examples	of	strengths	and	weaknesses	to	guide	your	responses.	Why	do	employers	ask	about	strengths	and	weaknesses?Employers	use	interviews	to	discover	more	about	your	experience,	skill	set,
personality,	and	goals	so	they	can	determine	whether	you	will	be	a	good	fit.	They'll	be	gauging	whether	you	can	do	the	job	itself	and	how	well	you'll	complement	the	team	and	company	culture.	Strengths	and	weaknesses	are	common	interview	questions	that	help	them	gain	critical	context	about	who	you	are,	how	you	use	your	abilities	to	create	impact,
and	any	areas	you're	actively	working	to	improve.	Interviewers	typically	use	questions	about	strengths	and	weaknesses	to	evaluate:	Your	self-awareness	How	you	use	your	positive	traits	in	the	workplaceWhether	you	can	admit	and	address	your	weaknessesWhat	you've	done	to	improve	your	weaknesses	How	your	skills	and	traits	balance	out	those	of
current	team	membersLearn	more:	21	Behavioral	Interview	Questions	and	How	to	Respond	Strategies	for	talking	about	your	strengthsAnswering	"What's	your	greatest	strength?"	or	some	variation	of	that	question	is	a	chance	to	highlight	what	makes	you	a	great	fit	for	the	role.	Prior	to	your	interview,	spend	time	evaluating	the	job	posting,	the
company,	and	any	important	business	goals	in	order	to	determine	which	strength	to	share.	Review	the	job	posting:	Read	over	the	job	description,	taking	note	of	the	required	and	recommended	competencies.	Consider	how	your	strengths	align	with	one	of	them.	Make	sure	to	include	an	example	or	two	of	how	you've	used	that	strength	in	the	workplace
and	incorporate	any	measurable	results	if	possible.	Conduct	company	research:	Spend	time	learning	about	the	company,	including	its	culture	and	priorities.	Consider	how	you	may	fit	and	pick	a	trait	that	reflects	this	alignment.	Think	about	your	areas	of	impact:	Reflect	on	the	company's	focus	and	any	key	business	goals	you	can	find.	(You	may	have	to
do	some	external	research,	like	looking	for	interviews	with	the	CEO	or	other	leaders.)	Think	about	a	strength	you	have	that	folds	into	that	priority	and	would	make	a	significant	impact.	Variations	of	the	strengths	question:	•	What	is	a	key	attribute	that	helps	you	excel	in	the	workplace?•	What	are	three	words	your	current	manager	would	use	to
describe	you?•	What	qualities	would	help	make	you	successful	in	this	role?Examples	of	strengths	in	the	workplaceIf	you	feel	particularly	confident	about	a	key	technical	skill	in	your	wheelhouse,	you	can	always	use	that	to	answer	the	question.	But	it	may	be	more	useful	to	share	an	interpersonal	skill	that	calls	attention	to	how	you	do	your	work
because	that	provides	a	broader	framing	device	to	expand	on	your	full	skill	set	and	any	results	you've	achieved.	Here	is	a	list	of	strengths	that	can	be	valuable	to	highlight	in	an	interview:	CollaborativeCreativeDeadline-orientedDedicatedDetail-
orientedEmpatheticEntrepreneurialFlexibleHonestInnovativeLeaderNimbleOrganizedPassionatePatientPositiveProactive	Problem	solverSelf-starterTeam	playerLearn	more:	11	Interviewing	Skills	to	Benefit	Your	Career5	sample	responses	to	“What	are	your	strengths?”A	good	way	to	structure	your	response	is	to	lead	with	the	strength	you're	proud	of,
tell	a	quick	story	about	a	time	you	used	it	with	positive	results,	and	then	summarize	the	impact	you	had.	Let's	review	the	examples	below.	1.	CollaborativeI	am	very	collaborative.	I’ve	always	enjoyed	working	on	teams	and	it	is	one	of	my	strongest	attributes.	In	my	previous	job	as	a	marketing	research	analyst,	I	led	a	project	that	involved	diverse
stakeholders,	focus	groups,	and	extensive	field	research,	which	taught	me	about	my	ability	to	inspire	others	in	stressful	situations.	The	client	used	our	insights	to	create	a	sustainable	(both	environmentally	and	financially)	product.2.	Technical	know-howI	love	staying	up-to-date	with	trends	in	the	tech	industry.	From	my	current	role,	I	know	the	ins	and
outs	of	SAP	very	well,	so	I	can	anticipate	problems	before	they	arise.	I	get	excited	about	tinkering	around	with	gadgets	in	my	personal	life,	and	this	trait	has	come	in	handy	in	the	workplace	when	I	get	to	know	a	piece	of	software	or	program	intimately.3.	Detail-orientedAs	a	content	creator,	I	love	brainstorming	new	approaches	to	reach	our	consumers.
But	I	am	most	known	for	my	attention	to	detail.	I	care	a	lot	about	word	choice	because	I	believe	that	precise	language	can	transform	a	piece	from	good	to	great	(and	I	never	miss	a	deadline).	My	blogs	and	articles	consistently	perform	well	and	reach	the	top	of	Google	searches.	4.	Positive	attitudeMy	positive	attitude	is	definitely	one	of	my	strengths.	I
have	been	a	restaurant	server,	a	tutor,	and	a	health	aide	in	the	past	decade,	all	jobs	that	require	plenty	of	energy	and	endurance.	I	can	view	a	situation	from	multiple	perspectives	and	empathize	with	my	customers,	students,	and	patients	to	understand	their	needs	at	any	given	time.5.	Solving	problemsI	am	a	solutions-oriented	person	and	a	quick
learner.	In	my	role	as	an	electrical	engineer,	I	learned	to	perform	well	under	pressure	when	designing	equipment	because	our	team	would	not	be	able	to	win	a	contract	unless	we	produced	the	blueprints	quickly,	with	as	few	resources	as	possible.	In	these	circumstances,	I	am	not	afraid	to	ask	questions	to	figure	out	the	challenge.	I	do	extensive
research	for	every	client,	so	I	can	be	extra	prepared.Strategies	for	talking	about	your	weaknesses"What	is	your	greatest	weakness"	can	feel	like	a	loaded	question,	and	it's	natural	to	feel	unsure	about	how	to	answer	it.	We	all	have	weaknesses—that's	just	a	part	of	being	human.	Your	capacity	to	recognize	a	weakness	and	work	toward	improvement	can
actually	be	a	strength.	The	key	to	talking	about	your	weaknesses	is	to	pair	self-awareness	with	an	action	and	a	result.	Prior	to	your	interview,	reflect	on	the	areas	below	to	identify	the	weakness	you'd	like	to	share:	Growth	opportunities	in	your	professional	life:	Identify	areas	in	your	work	that	you'd	like	to	strengthen.	These	can	be	how	you	perform
your	role,	technical	skills	or	workplace	skills	you	need	to	develop,	or	productivity	methods	you	need	to	implement.	Feedback:	Look	back	on	the	jobs	you’ve	had,	classes	you’ve	taken,	or	teams	you’ve	collaborated	with	to	achieve	a	goal.	Have	you	received	any	notable	feedback?	For	example,	team	members	may	have	asked	you	to	communicate	with
them	more	often	when	a	problem	arose.	Once	you've	figured	out	which	weakness	to	use,	be	proactive	and	think	about	what	you've	been	doing	to	improve.	This	can	include	taking	a	course,	watching	tutorials,	reading	books,	or	setting	aside	time	to	reflect	in	the	moment.	Explaining	that	you	are	aware	of	a	particular	weakness	and	have	taken	steps	to
improve	is	a	sign	of	maturity	and	drive	that	is	attractive	to	employers.Variations	of	the	weaknesses	question:•	What	are	some	of	your	top	areas	for	improvement?•	What	are	your	professional	challenges	and	how	are	you	tackling	them?•	What	would	colleagues	or	mentors	say	you	need	to	work	on?Examples	of	weaknesses	in	the	workplaceEmployers
are	looking	for	reasonable	honesty	when	you	talk	about	your	weaknesses,	so	it's	important	not	to	pick	a	lightweight	response,	such	as	"I	work	too	hard"	or	"I	care	too	much."	You	also	may	want	to	avoid	a	weakness	that	isn't	a	required	skill	of	the	role.	For	instance,	if	you're	applying	to	be	a	data	analyst,	you	shouldn't	flag	your	data	visualization	skills	as
a	weakness.	When	preparing	to	discuss	your	weaknesses,	choose	one	that	gives	you	the	chance	to	demonstrate	growth	and	enthusiasm	for	learning.	Here	is	a	list	of	weaknesses	that	can	be	valuable	to	highlight	in	an	interview:	Averse	to	feedback	CompetitiveDisorganizedExtreme	introversion	or	extroversionImpatience	Inability	to	prioritize
InsecureMissing	deadlinesOvercommitted	Prone	to	procrastination	RigidRisk-averseSelf-criticalSensitive/emotionalStubbornUncomfortable	with	public	speakingUncomfortable	with	delegating5	sample	responses	to	“What	are	your	weaknesses?”The	weaknesses	question	is	an	opportunity	to	showcase	your	ability	to	honestly	assess	your	performance,
respond	to	feedback	in	a	positive	way,	and	continually	improve—essential	traits	in	almost	any	role.	Explore	the	following	examples	to	help	you	formulate	your	response.1.	Self-criticismI	can	be	quite	critical	of	myself,	which	can	lead	to	negative	self-talk	and	eventual	burnout.	I've	found	that	I	can	avoid	this	by	recording	my	goals,	objectives,	and	key
results	and	setting	aside	time	to	celebrate	milestones	and	achievements,	big	and	small.	This	not	only	helps	me	focus	on	how	I'm	benefiting	the	team,	but	it	also	has	also	helped	me	get	better	at	prioritizing	my	most	impactful	tasks.	2.	Fear	of	public	speakingI	am	a	naturally	shy	person.	Since	I	was	a	kid,	I	have	always	felt	nervous	presenting	in	front	of
the	class,	and	that	translated	into	the	workplace.	A	few	years	ago,	I	led	a	big	project	and	was	asked	to	present	it	to	board	members.	I	was	so	nervous,	but	I	realized	I	had	to	overcome	this	fear.	I	signed	up	for	Toastmasters	as	a	way	to	practice	public	speaking.	Not	only	did	this	help	get	me	through	that	first	presentation,	but	it	also	helped	me	feel	more
confident	as	a	leader.	Now	I'm	helping	my	own	team	build	presentation	skills.3.	ProcrastinationProcrastination	has	long	been	a	bad	habit	of	mine.	I	think	it	stems	from	a	fear	of	failure,	to	be	honest.	In	my	last	job	as	a	real	estate	agent,	keeping	up	with	appointments	and	critical	paperwork	was	essential	to	success.	I	started	using	Google	Calendar	and
apps	like	Trello	to	manage	my	time	better.	Crossing	things	off	my	to-do	list	makes	me	feel	accomplished,	and	I've	learned	to	tackle	harder	tasks	early	in	the	day	when	I'm	feeling	refreshed	and	less	likely	to	put	them	off.	4.	Issues	with	delegating	tasksI'm	a	bit	of	a	perfectionist,	so	I	sometimes	struggle	to	delegate	tasks	to	my	teammates.	This	has	led	to
taking	on	too	much.	As	a	manager,	I've	tried	to	be	intentional	about	recognizing	the	strengths	of	those	on	my	team	and	delegating	tasks	that	match	those	strengths.	It	was	hard	at	first,	but	I've	seen	that	by	communicating	clear	expectations	and	trusting	my	team,	they	rise	to	the	occasion	and	I'm	able	to	manage	projects	more	efficiently.5.	Lack	of
experience	with	skill	or	softwareI	haven't	had	as	much	experience	with	Python	as	I'd	like.	When	I	decided	to	make	a	shift	into	data	analytics,	I	knew	I'd	need	to	use	a	statistical	programming	language	to	perform	efficient	analysis.	I	signed	up	for	a	Python	for	Everybody	course,	and	I've	found	I	really	love	it.	I'm	excited	to	start	applying	the	techniques
I'm	learning	to	help	make	my	workflow	more	efficient.Strengthen	your	skill	set	on	Coursera	to	stand	out	in	interviewsStrengthen	and	expand	your	skill	set	with	Coursera.	Learn	in-demand	skills	from	industry	leaders	like	Google,	Microsoft,	and	IBM	with	a	Coursera	Plus	subscription.	You	can	choose	between	monthly	and	annual	pricing	tiers,	gaining
access	to	over	10,000	courses,	and	you’ll	get	a	certificate	for	every	program	you	finish,	which	you	can	add	to	further	enhance	your	resume.	Self-evaluation	is	the	process	of	assessing	our	own	strengths	and	weaknesses,	and	it	is	an	important	tool	for	personal	growth	and	development.	When	it	comes	to	identifying	strengths,	it	is	important	to	look	at
both	personal	and	professional	qualities.	Personal	strengths	can	include	qualities	such	as	patience,	creativity,	and	empathy,	while	professional	strengths	may	include	skills	like	leadership,	communication,	and	problem-solving.	In	this	article,	you	will	find	examples	of	self-evaluation	strengths	that	will	help	you	craft	a	good	self-evaluation.	Related:	Self
Evaluation	Examples	[Complete	Guide]	20	Self-Evaluation	Weaknesses	Examples	Self-Evaluation	Strengths	Examples	Strong	work	ethic	–	I	have	a	strong	work	ethic	and	am	committed	to	delivering	high-quality	work.	I	am	willing	to	go	above	and	beyond	to	ensure	that	tasks	are	completed	on	time	and	to	the	best	of	my	ability.		Excellent	communication
skills	–	I	have	excellent	communication	skills	and	am	able	to	communicate	clearly	and	effectively	with	colleagues,	clients,	and	stakeholders.	I	am	able	to	listen	actively	and	provide	feedback	in	a	constructive	and	respectful	manner.		Attention	to	detail	–	I	have	a	strong	attention	to	detail	and	am	able	to	spot	errors	and	inconsistencies	quickly.	I	am	able
to	ensure	that	tasks	are	completed	accurately	and	to	a	high	standard.		Ability	to	work	well	under	pressure	–	I	am	able	to	work	well	under	pressure	and	am	able	to	remain	calm	and	focused	in	stressful	situations.	I	am	able	to	prioritize	tasks	effectively	and	meet	deadlines	even	in	high-pressure	situations.		Strong	problem-solving	skills	–	I	have	strong
problem-solving	skills	and	am	able	to	identify	issues	and	find	solutions	quickly	and	effectively.	I	am	able	to	think	creatively	and	outside	the	box	to	find	innovative	solutions	to	complex	problems.		Positive	attitude	and	outlook	–	I	have	a	positive	attitude	and	outlook	and	am	able	to	maintain	a	can-do	attitude	even	in	challenging	situations.	I	am	able	to
motivate	myself	and	others	to	achieve	their	goals	and	remain	optimistic	in	the	face	of	adversity.		Strong	leadership	skills	–	I	have	strong	leadership	skills	and	am	able	to	inspire	and	motivate	others	to	achieve	their	goals.	I	am	able	to	provide	direction	and	guidance	to	team	members	and	am	able	to	lead	by	example.		Ability	to	adapt	to	change	–	I	am	able
to	adapt	to	change	quickly	and	effectively.	I	am	able	to	remain	flexible	and	open-minded	in	the	face	of	new	challenges	and	am	able	to	adjust	my	approach	as	needed	to	achieve	success.		Excellent	time	management	skills	–	I	have	excellent	time	management	skills	and	am	able	to	prioritize	tasks	effectively	to	meet	deadlines.	I	am	able	to	use	time-
blocking	techniques	and	other	productivity	tools	to	ensure	that	I	am	able	to	complete	tasks	efficiently	and	effectively.		Strong	organizational	skills	–	I	have	strong	organizational	skills	and	am	able	to	keep	track	of	multiple	tasks	and	projects	simultaneously.	I	am	able	to	use	project	management	tools	and	other	organizational	techniques	to	ensure	that
tasks	are	completed	on	time	and	to	the	best	of	my	ability.		Ability	to	work	well	in	a	team	environment	–	I	am	able	to	work	well	in	a	team	environment	and	am	able	to	collaborate	effectively	with	colleagues	to	achieve	common	goals.	I	am	able	to	communicate	clearly	and	respectfully	with	team	members	and	am	able	to	contribute	my	skills	and	expertise
to	achieve	success.		Creative	and	innovative	thinking	–	I	have	a	creative	and	innovative	approach	to	problem-solving	and	am	able	to	think	outside	the	box	to	find	new	solutions.	I	am	able	to	challenge	assumptions	and	think	critically	to	achieve	success.		Strong	analytical	skills	–	I	have	strong	analytical	skills	and	am	able	to	analyze	data	and	information
to	identify	trends	and	insights.	I	am	able	to	use	this	information	to	make	informed	decisions	and	achieve	success.		Excellent	customer	service	skills	–	I	have	excellent	customer	service	skills	and	am	able	to	provide	a	positive	experience	for	clients	and	customers.	I	am	able	to	listen	actively	and	respond	to	their	needs	in	a	timely	and	respectful	manner.	
Strong	interpersonal	skills	–	I	have	strong	interpersonal	skills	and	am	able	to	build	and	maintain	relationships	with	colleagues,	clients,	and	stakeholders.	I	am	able	to	communicate	effectively	and	respectfully	and	am	able	to	build	trust	and	rapport	with	others.		Ability	to	learn	quickly	and	adapt	to	new	situations	–	I	am	able	to	learn	quickly	and	adapt	to
new	situations	effectively.	I	am	able	to	absorb	new	information	and	skills	quickly	and	am	able	to	apply	them	to	achieve	success.		Strong	technical	skills	–	I	have	strong	technical	skills	and	am	able	to	use	technology	and	software	effectively	to	complete	tasks	and	projects.	I	am	able	to	stay	up-to-date	with	new	technologies	and	tools	to	ensure	that	I	am
able	to	achieve	success.		Ability	to	multitask	effectively	–	I	am	able	to	multitask	effectively	and	am	able	to	manage	multiple	tasks	and	projects	simultaneously.	I	am	able	to	prioritize	tasks	effectively	and	am	able	to	complete	them	efficiently	and	effectively.		Strong	decision-making	skills	–	I	have	strong	decision-making	skills	and	am	able	to	make
informed	decisions	quickly	and	effectively.	I	am	able	to	weigh	pros	and	cons	and	consider	all	factors	to	make	the	best	decision	possible.		Ability	to	take	initiative	and	be	proactive	–	I	am	able	to	take	initiative	and	be	proactive	in	the	workplace.	I	am	able	to	identify	opportunities	for	improvement	and	take	action	to	achieve	success.	I	am	able	to	take
ownership	of	my	work	and	am	able	to	motivate	myself	and	others	to	achieve	their	goals.	More	examples:	20	Self-Evaluation	Weaknesses	Examples			Attention	to	Detail	Self-Evaluation	Comments	Examples	Self	Evaluation	Examples	[Complete	Guide]	Self	Evaluation	Sample	Answers:	Strengths	and	Weaknesses	Identifying	Strengths	and	Weaknesses
Importance	of	Identifying	Strengths	and	Weaknesses	Identifying	our	strengths	and	weaknesses	helps	us	understand	ourselves	better	and	allows	us	to	develop	strategies	to	improve	our	performance.	Recognizing	our	strengths	can	boost	our	confidence	and	motivate	us	to	achieve	our	goals.	On	the	other	hand,	identifying	our	weaknesses	can	help	us
identify	areas	that	require	improvement	and	develop	a	plan	to	overcome	them.	Examples	of	Strengths	and	Weaknesses	Examples	of	strengths	include	effective	communication	skills,	problem-solving	abilities,	adaptability,	creativity,	and	leadership	skills.	These	strengths	can	help	us	excel	in	our	personal	and	professional	lives.	For	example,	effective
communication	skills	can	help	us	build	strong	relationships	with	our	colleagues,	while	problem-solving	abilities	can	help	us	tackle	complex	tasks.	Examples	of	weaknesses	include	procrastination,	lack	of	organization,	poor	time	management	skills,	and	difficulty	working	in	a	team.	These	weaknesses	can	hinder	our	performance	and	prevent	us	from
achieving	our	goals.	For	instance,	procrastination	can	lead	to	missed	deadlines,	while	poor	time	management	skills	can	result	in	incomplete	tasks.	Learn	more:	Self	Evaluation	Sample	Answers:	Strengths	and	Weaknesses	Challenges	in	Self-Evaluation	Common	Challenges	Overconfidence:	Sometimes,	we	may	overestimate	our	abilities	or	performance,
leading	to	inaccurate	self-evaluation.	Confirmation	bias:	People	may	have	a	tendency	to	seek	out	information	that	confirms	their	existing	beliefs,	leading	to	a	skewed	self-evaluation.	Lack	of	objectivity:	It	can	be	difficult	to	remain	objective	when	evaluating	oneself,	especially	when	it	comes	to	personal	traits	or	behaviors.	Fear	of	criticism:	Some	people
may	be	hesitant	to	evaluate	themselves	honestly	for	fear	of	being	judged	or	criticized.			40	Job	Knowledge	Self	Evaluation	Comments	Examples	Dealing	with	Challenges	Despite	these	challenges,	there	are	strategies	that	can	help	us	overcome	them	and	conduct	a	more	accurate	self-evaluation:	Seeking	feedback:	Asking	others	for	feedback	can	provide
a	more	objective	perspective	and	help	identify	areas	for	improvement.	Learn	more:	How	to	Gather	Honest	Feedback	Keeping	a	journal:	Recording	thoughts	and	behaviors	can	help	us	identify	patterns	and	gain	a	more	accurate	understanding	of	our	strengths	and	weaknesses.	Being	open-minded:	Staying	open	to	feedback	and	different	perspectives	can
help	us	avoid	confirmation	bias	and	gain	a	more	accurate	self-evaluation.	Learn	more:	How	to	Be	Open-Minded	and	Why	It	Matters	Being	honest:	While	it	may	be	uncomfortable,	being	honest	with	oneself	about	strengths	and	weaknesses	is	essential	for	an	accurate	self-evaluation.	Related:	How	to	Cultivate	Self-Awareness	(10	Tips)	Authenticity:	How
to	Be	Your	Authentic	Self	(Examples	&	Strategies)	Organizing	Self-Evaluation	Gather	your	accomplishments	and	achievements.	Start	by	making	a	list	of	all	your	accomplishments	and	achievements	over	the	past	year.	This	can	include	anything	from	completing	a	project	on	time	to	exceeding	your	KPIs.	Categorize	your	accomplishments.	Once	you	have
your	list	of	accomplishments,	categorize	them	based	on	the	skills	and	values	they	represent.	For	example,	if	you	have	a	strong	attention	to	detail,	categorize	any	accomplishments	that	demonstrate	this	skill.	Identify	areas	for	improvement.	After	categorizing	your	accomplishments,	identify	areas	where	you	can	improve.	This	will	help	you	to	set	goals
for	the	upcoming	year	and	focus	on	areas	where	you	can	continue	to	grow.	Create	an	action	plan.	Based	on	your	identified	areas	for	improvement,	create	an	action	plan	that	outlines	specific	steps	you	can	take	to	improve	in	these	areas.	This	will	help	you	to	stay	focused	and	motivated	throughout	the	year.			40	Customer	Service	Self	Evaluation
Examples	Core	Strengths	and	Competencies	Core	strengths	are	the	skills	and	abilities	that	come	naturally	to	you,	and	that	you	excel	at.	To	identify	your	core	strengths,	start	by	reflecting	on	your	past	experiences.	Think	about	times	when	you	felt	particularly	successful	or	accomplished,	and	consider	what	skills	and	abilities	you	used	to	achieve	those
successes.	You	can	also	ask	others	for	feedback	on	your	strengths,	as	they	may	be	able	to	provide	valuable	insights	that	you	may	not	have	considered.	Once	you	have	identified	your	core	strengths,	it	is	important	to	focus	on	developing	and	refining	them.	This	will	help	you	to	become	even	more	proficient	in	these	areas,	and	to	use	them	to	your
advantage	in	your	personal	and	professional	life.	In	addition	to	identifying	your	core	strengths,	it	is	also	important	to	develop	and	refine	your	competencies.	Competencies	are	the	skills	and	abilities	that	you	need	to	be	successful	in	your	chosen	field	or	profession.	These	may	include	technical	skills,	such	as	proficiency	in	a	particular	software	program,
or	soft	skills,	such	as	communication	and	leadership.	To	develop	your	competencies,	start	by	setting	specific	goals	for	yourself.	Identify	the	competencies	that	you	need	to	develop,	and	create	a	plan	for	how	you	will	do	so.	This	may	involve	taking	classes	or	workshops,	seeking	out	a	mentor,	or	practicing	your	skills	in	real-world	situations.	Importance
of	Self-Awareness	Self-awareness	is	the	ability	to	recognize	and	understand	our	own	emotions,	thoughts,	behaviors,	and	being	honest	with	ourselves	about	our	limitations	and	acknowledging	our	mistakes.	It	is	an	essential	skill	for	self-evaluation	and	personal	growth.	By	being	self-aware,	we	can	identify	our	strengths	and	weaknesses,	and	work	on
improving	ourselves.	It	also	helps	us	understand	how	we	interact	with	others	and	how	they	perceive	us.	Related:	How	to	Cultivate	Self-Awareness	(10	Tips)	What	Are	Your	Strengths?	|15	GREATEST	Strengths	With	Sample	Answers	was	originally	published	on	careercrawlers.com/	How	to	answer	what	are	your	strengths	in	an	interview	CAN	be
extremely	tricky;	however,	by	preparing	beforehand,	you	CAN	increase	your	chances	of	PASSING	your	interview	by	up	to	50%.	As	part	of	our	interview	tips	and	hacks	series,	we	are	going	to	EXPLORE	15	TOP	STRENGTHS	you	can	use	when	answering	the	question:	What	are	your	greatest	strengths?	Or	What	is	your	greatest	strength?	With	that	said,
Interviewers	will	ask	you	this	question	to	DETERMINE	how	well	your	strengths	MATCH	with	the	KEY	skills	required	in	the	job	role.	Use	these	15	fantastic	strengths	to	really	stand	out	in	front	of	hiring	managers	and	PASS	your	interview.	Now,	with	each	strength,	we	will	give	you	the	following:	1)	We	will	provide	you	with	a	DEFINITION	of	each
STRENGTH	and	why	it	is	so	powerful	to	use	in	your	answer.	2)	We	will	provide	you	with	a	sample	answer	with	EACH	strength	so	you	know	how	you	CAN	use	it	in	your	answer.	Let’s	jump	RIGHT	in:	How	to	Answer	What	Are	Your	Strengths	in	An	Interview?	First,	when	answering	this	question,	DON’T	say,	“I’m	a	perfectionist,	I’m	hard	working,	or	I’m
punctual,”	These	are	extremely	common	answers	and	are	strengths	you	should	automatically	bring	to	the	job	anyway.	Next,	choose	strengths	that	HIGHLIGHT	the	KEY	SKILLS	in	the	job	role.	This	can	easily	be	done	by	skimming	through	the	job	description	and	choosing	STRENGTHS	that	are	mentioned	in	the	job	requirements	section.	Ok,	let’s	get
started,	Here	are	the	TOP	15	Strengths	that	will	allow	you	to	STANDOUT	in	your	job	interview.	1)	Ability	to	Multitask	This	means	you	have	the	STRENGTH	to	work	on	more	than	one	task	while	maintaining	the	quality	of	each.	It	also	means	you	have	the	ability	to	switch	focus	with	efficiency.	This	is	a	brilliant	STRENGTH	because	it	helps	companies
meet	deadlines,	manage	time	more	efficiently,	and	avoid	hiring	more	employees	since	they	can	rely	on	someone	to	complete	multiple	tasks	at	once.	Sample	Answer	“I	would	say	my	greatest	strength	is	my	ability	to	multitask.	This	strength	has	allowed	me	to	become	more	efficient	by	finding	creative	ways	to	complete	different	tasks	all	at	once.	Also,	I
take	pleasure	in	knowing	that	whenever	my	team	needs	me	to	jump	in	to	help	them,	I	can	do	this	without	the	quality	of	my	other	work	being	jeopardized.	Multitasking	is	also	a	great	STRENGTH	to	have	to	manage	stress	because	I	rarely	get	overwhelmed	from	too	much	work.”	2)	Effectively	Work	In	HIGHLY	Pressurized	Situations	This	means	you	do
NOT	let	pressure	affect	your	work,	and	you	can	continue	to	complete	HIGH-quality	work	on	time	within	tight	deadlines.	It	also	means	you	have	a	heightened	sense	of	clarity	and	focus.	This	strength	makes	you	a	reliable	employee	that	can	be	trusted	when	unexpected	deadlines	arise.	Sample	Answer	“My	greatest	strength	is	my	ability	to	excel	in	highly
pressurized	situations.	I	have	found	creative	ways	to	keep	calm	when	working	under	pressure,	for	example,	organizing	my	work	more	efficiently	and	getting	the	MOST	important	work	done	during	the	times	I	am	MOST	productive.	Being	able	to	work	effectively	under	pressure	has	also	allowed	me	to	contribute	a	lot	more	to	my	team	when	they	need
me	most.	Not	to	mention,	I	exercise	regularly	and	meditate,	which	has	helped	me	control	stress	and	focus	more	clearly	at	work	which	is	great	to	help	you	control	the	pressures	of	work.”	3)	Attention	to	Detail	This	is	another	amazing	strength	to	have	because	it	allows	you	to	complete	tasks	with	more	efficiency	and	accuracy.	It	helps	you	to	improve
your	workplace	productivity,	efficiency	and	performance.	Interviewers	know	the	importance	of	this	strength	in	a	candidate	because	the	fewer	mistakes	made	at	work,	the	less	time	is	required	to	complete	work.	Sample	Answer	“My	greatest	strength	is	attention	to	detail.	Throughout	my	life,	I	have	always	been	focused	on	the	finer	things	in	everything	I
do.	My	attention	to	detail	has	also	been	an	asset	once	I	started	working	after	graduation	as	a	remote	integrator.	Being	detail-oriented	in	my	work	allows	me	to	manage	multiple	projects	at	one	time	and	easily	HIGHLIGHT	the	MOST	important	requirements	of	each	project	so	they	can	be	completed	accurately.	I	am	happy	to	say	that	I	have	a	reputation
for	managing	multiple	large	projects	and	delivering	100%	of	them	on-time	to	our	clients.	In	fact,	I	finished	45%	of	my	assigned	projects	ahead	of	schedule.”	4)	Ability	to	COLLABORATE	Someone	who	can	COLLABORATE	promotes	a	unified	work	environment	and	excels	working	in	a	team.	They	motivate	and	push	team	members	to	complete	projects
and	tasks.	Companies	appreciate	this	strength	in	a	candidate,	especially	when	much	of	the	work	in	an	organization	involves	some	type	of	teamwork.	Sample	Answer	“My	greatest	strength	is	my	ability	to	collaborate	and	add	value	to	my	team.	First,	I	have	always	been	told	by	managers	and	team	members	that	I	am	an	easy	person	to	work	with,	making
assignments	easier	to	complete	because	we	are	always	on	the	same	page.	I	think	being	STRONG	at	collaborating	has	also	made	me	more	self-aware	of	what	is	important	in	a	team.	For	example,	I	do	my	best	to	motivate	my	team	and	support	them	when	the	project	stalls	or	if	one	team	member	does	NOT	agree	with	another	member,	I	try	to	find	a
middle	ground	for	both	of	them.	I	also	make	it	my	duty	to	be	as	flexible	as	possible,	jumping	into	different	roles	within	my	team	depending	on	what	they	need	me	to	complete	on	specific	days.”	5)	Resourceful	Being	resourceful	means,	you	have	the	ability	to	find	creative	and	unique	ways	to	overcome	tough	situations.	Resourceful	people	also	have	a
strong	network	of	people	to	help	them	find	things.	Companies	love	a	person	who	is	resourceful	because	there	may	NOT	always	be	a	solution	available	to	a	problem,	so	thinking	outside	of	the	box	to	find	one	CAN	be	an	extremely	attractive	strength	to	have.	Sample	Answer	“I	would	say	my	greatest	strength	is	my	resourcefulness.	I’ve	always	been	the
type	of	person	who	thinks	outside	of	the	box,	trying	new	ways	to	do	a	task	more	quickly	and	efficiently.	This	has	been	a	great	asset	when	a	solution	is	sometimes	NOT	available,	and	we	have	to	rely	on	our	creativity	to	find	one	that	will	help	us	complete	the	job	at	hand.	One	element	that	helped	me	develop	this	skill	is	my	ability	to	get	along	with	people
easily,	which	can	also	be	a	huge	asset	because	I	have	a	great	network	of	people	available	that	I	can	reach	out	to	if	needed.	These	people	can	provide	great	scope	and	experience	helping	us	solve	the	problem	at	hand.”	6)	Empathetic	Being	empathic	means,	you	put	yourself	in	someone	else’s	shoes.	By	doing	this,	you	can	understand	a	fellow	colleague’s
issue	more	clearly	and	assist	them	in	their	work.	Companies	admire	someone	who	is	EMPHATIC	because	it	reduces	friction	in	the	workplace,	allowing	colleagues	to	assist	one	another	when	needed.	Sample	Answer	“I	would	say	my	greatest	strength	is	that	I	am	emphatic	towards	people	around	me.	For	example,	I	have	found	that	new	hires	sometimes
have	a	difficult	time	transitioning	into	a	team	when	they	are	not	fully	aware	of	the	overall	team	dynamics,	like	how	we	complete	projects,	delegate	tasks,	etc.	Personally,	I	have	been	in	the	same	position	before,	and	it	can	be	very	difficult.	So,	I	now	take	time	to	introduce	myself	to	new	team	members	and	ask	them	if	they	have	any	questions.	I	make	it	a
point	to	go	over	what	I	feel	will	help	them	excel	in	their	job	role	and	transition	into	the	team	more	efficiently.	By	doing	this,	we	keep	productivity	flowing	in	the	right	direction,	and	everyone	continues	to	push	their	weight	equally.”	7)	Self	Motivated	A	person	who	is	self-motivated	does	NOT	get	discouraged	easily	and	takes	initiative	and	action	to
complete	projects.	Companies	love	a	candidate	who	is	self-motivated	because	they	CAN	push	forward	when	things	get	tough,	and	they	are	also	extremely	reliable.	Sample	Answer	“I	believe	my	greatest	strength	is	that	I	am	extremely	self-motivated.	This	comes	from	the	fact	that	I	love	what	I	do,	so	I	am	always	trying	to	find	ways	to	do	my	work	better.
So	whenever	I	am	faced	with	a	challenge,	I	persevere	by	telling	myself	that	this	challenge	is	part	of	my	job	and	that	others	are	depending	on	my	work	to	help	the	company	meet	its	objective.	I	also	take	enormous	pleasure	in	knowing	that	facing	a	problem	and	finding	a	way	to	overcome	that	problem	will	make	my	job	and	potentially	others’	jobs	easier
in	the	future.	One	more	key	thing	that	motivates	me	is	that	in	this	day	and	age,	I	am	blessed	to	be	alive	and	employed	when	others	may	not	be	so	fortunate.”	8)	Take	Initiative	Being	someone	that	takes	initiative	means	that	you	take	control	of	your	own	decisions	and	are	a	forward-moving	person.	You	don’t	need	people	to	tell	you	to	get	work	done	and
are	willing	to	go	the	extra	mile	to	complete	tasks.	In	short,	you	push	yourself	to	take	action.	Sample	Answer	“My	strength	is	that	I	take	initiative	and	don’t	need	people	to	push	me	to	do	things.	If	I	feel	that	something	can	be	done	better	and	more	efficiently,	I	will	use	that	process	as	long	as	I	am	not	breaking	company	policies	and	procedures.	For
example,	at	my	previous	job,	our	team	was	keeping	track	of	clients	on	a	spreadsheet.	I	decided	to	search	online	and	speak	to	people	about	software	that	we	can	use,	like	Asana	or	Trello,	to	help	us	keep	track	of	projects.	This	was	such	a	huge	step	for	us	that	it	changed	the	way	we	delegated	work	to	each	other	too.	As	a	matter	of	fact,	our	team	as	a
whole	became	more	efficient	after	implementing	software	that	we	were	able	to	complete	projects	more	quickly,	which	impressed	our	clients.”	9)	Divergent	thinker	What	a	unique	and	impressive	strength	to	mention	in	your	interview.	Someone	who	is	a	“Divergent	Thinker”	is	extremely	creative	and	looks	for	multiple	ways	to	find	a	solution	to	a
problem.	A	great	example	of	this	is	approaching	a	problem	from	all	angles	instead	of	just	one.	Interviewers	appreciate	this	STRENGTH	in	a	candidate	because	it	improves	efficiency,	and	this	candidate	can	be	an	asset	in	many	different	roles	too.	Sample	Answer	“My	greatest	strength	can	be	defined	by	the	way	I	think.	I	consider	myself	a	divergent
thinker,	where	I’m	always	finding	new	and	improved	ways	to	complete	a	task	or	project.	I	believe	in	such	a	competitive	world;	efficiency	is	KEY	while	keeping	the	highest	standards	for	our	clients.	Not	only	that,	I’m	able	to	generate	ideas	quickly	for	my	team	so	we	can	spend	more	time	progressing	through	the	project.	Me	being	a	divergent	thinker	has
allowed	me	to	approach	problems	from	different	angles	and	find	a	solution	to	problems	that	seemed	challenging	at	first.”	10)	Adaptable	Being	adaptable	means,	you	can	be	pulled	out	of	your	comfort	zone	and	put	somewhere	else	WITHOUT	it	affecting	your	focus	and	the	quality	of	your	work.	Candidates	who	possess	this	strength	are	considered	an
asset	because	they	can	adjust	to	change	in	the	workplace	quickly.	Sample	Answer	“I	would	say	my	greatest	strength	is	my	ability	to	adapt	to	change	or	a	situation	quickly.	By	being	adaptable,	I	can	work	in	all	different	types	of	environments	and	teams	without	losing	focus	on	what’s	important.	I	think	the	key	to	being	adaptable	is	to	keep	an	open	mind
at	all	times	and	be	someone	that	others	at	work	can	communicate	with	openly.	This	way,	you	are	not	caught	off	guard	if	you	have	to	shift	to	a	new	location	or	even	into	a	new	team.	I’ve	found	that	having	the	ability	to	openly	communicate	can	quickly	help	you	adapt	to	your	team	by	putting	all	of	you	on	the	same	page	in	terms	of	what	work	needs	to	be
completed	and	which	team	member	is	in	charge	of	what	areas	of	a	project.”	11)	Flexible	And	Versatile	This	strength	is	closely	related	to	adaptability	but	involves	your	ability	to	take	on	different	types	of	work	and	use	your	vast	set	of	skills	to	be	more	efficient	when	your	team	needs	you	most.	Managers	may	come	to	you	if	other	employees	are	absent	or
if	a	client	has	some	last-minute	requests	that	must	be	done	immediately.	Sample	Answer	“One	of	my	greatest	strengths	is	my	flexibility	and	that	I’m	extremely	versatile.	I	think	this	is	a	very	important	skill	to	have,	especially	in	such	a	competitive	world	where	efficiency	is	KEY	to	get	ahead	of	your	competition.	I	take	enormous	pride	in	knowing	that	my
managers	and	team	can	count	on	me	to	take	on	work	that’s	not	part	of	my	duties	and	excel	at	it.	Management	should	also	be	able	to	count	on	me	to	jump	into	other	roles	and	adapt	quickly	to	the	work	and	the	people	I	work	with.	I	believe	the	bottom	line	for	every	company	is	high-quality	efficiency,	which	translates	into	profit.	Having	someone	who	is
flexible	and	versatile	means	you	can	spend	less	on	hiring	staff	and	more	time	relying	on	the	team	you	already	have	working	for	you.”	12)	Resilient	Someone	who	is	resilient	can	handle	stress	and	continue	pushing	forward	in	the	face	of	adversity.	Resilient	people	who	don’t	give	up	after	receiving	bad	news	are	also	extremely	positive,	confident,	and
determined.	Companies	love	resiliency	in	a	candidate	because	there	will	be	challenges	every	single	day	at	work	which	will	test	your	patience	and	push	you	to	your	limits.	However,	you	have	to	stay	focused	and	still	be	someone	to	get	the	job	done	that’s	assigned	to	you	always.	Sample	Answer	“I	am	extremely	resilient,	and	I	would	say	this	is	my
greatest	strength.	I	don’t	get	deterred	easily.	I	understand	that	I	may	receive	negative	feedback	from	management	or	have	to	work	on	a	project	that	may	not	align	fully	with	my	skill	set.	I	also	understand	that	there	will	be	times	at	work	when	I	may	not	get	the	promotion	I	feel	I	deserve	or	even	feel	appreciated.	However,	I	am	an	extremely	positive
person	and	determined,	so	I	am	always	looking	to	find	ways	to	improve	myself.	I	want	to	deserve	everything	that	comes	my	way,	and	that	means	not	folding	when	faced	with	stress	and	giving	up.	The	only	way	for	your	team	to	appreciate	what	you	can	do	for	them	is	by	being	the	type	of	co-worker	that	they	can	depend	on	no	matter	what	the
circumstances	at	work.”	13)	Passionate	Someone	who	is	passionate	really	loves	what	they	do.	This	translates	into	an	employee	that	is	positive,	hard-working,	supportive,	and	always	looking	for	ways	to	make	improvements	to	themselves	and	the	organization.	Interviewers	want	to	hire	a	candidate	who	truly	is	interested	in	the	job	because	this	ensures
they	have	someone	that	plans	to	stay	with	the	company	and	progress	into	different	roles.	Sample	Answer	“I	am	an	extremely	passionate	person	and	am	here	interviewing	with	you	today	because	I	will	have	a	chance	to	work	in	an	industry	that	is	my	passion.	I	believe	you	have	to	be	passionate	about	the	work	you	do	because	this	is	the	only	way	you	will
give	it	your	100%.	Passion	pushes	you	to	find	creative	ways	to	become	more	efficient	and	be	someone	that	your	team	and	managers	can	rely	on	at	work.	Being	passionate	about	your	work	also	ensures	you	continue	to	grow	in	this	field	with	the	company	that	you	feel	can	allow	you	to	build	on	your	current	skill	set.”	14)	Optimistic	An	optimistic	person
has	a	positive	mindset	and	even	views	negative	situations	as	a	positive	learning	experiences.	Optimistic	people	motivate	team	members	to	find	creative	ways	to	deal	with	setbacks	in	the	workplace.	Optimism	is	admired	by	interviewers	in	candidates	because	it	fits	so	well	into	the	company	culture.	Sample	Answer	“My	greatest	strength	is	that	I	am	a
very	optimistic	person,	and	I	don’t	let	challenges	demotivate	me.	I	believe	in	life	and	at	work,	you	will	be	faced	with	challenges	every	day,	and	you	need	to	stay	positive	so	you	can	find	creative	solutions	to	persevere	forward.	Not	only	that,	but	having	an	optimistic	view	of	life	allows	me	to	be	there	for	my	team	by	supporting	them	when	things	seem	to
get	tough	in	the	workplace.	Being	optimistic	has	allowed	me	to	form	relationships	with	my	colleagues	and	align	with	the	core	values	of	the	company.”	15)	Structured	Being	a	structured	person	means	that	you	are	self-aware	and	have	your	day	planned	out	for	optimal	performance.	A	structured	person	does	not	bend	easily,	which	is	a	strength,
especially	when	procedures	have	to	be	followed.	Sample	Answer	“I	would	say	that	my	greatest	strength	is	that	I	am	a	well-structured	person.	My	ability	to	structure	and	plan	out	my	day	has	been	a	huge	contributor	to	a	well-balanced	lifestyle.	For	example,	one	thing	I’m	great	at	because	I’m	so	structured	is	managing	time	and	ensuring	that	I	allocate
enough	time	to	complete	the	MOST	important	priorities	of	the	day	or	week.	When	I	know	deadlines	are	to	be	met,	I	will	plan	for	them	way	ahead	of	time	and	will	follow	my	structured	plan	thoroughly.	I	am	happy	to	say	that	until	now,	I	have	not	missed	a	deadline	which	I	take	huge	pride	in,	especially	because	I	know	my	manager	and	teams	depend	on
me	enormously.	This	has	allowed	me	to	not	only	excel	in	completing	projects	or	work	on	time	but	has	been	the	number	1	contributing	factor	in	where	I	am	today.”	Final	Thoughts	When	answering	the	interview	question:	What	Are	Your	STRENGTHS?	Or,	What	is	Your	GREATEST	STRENGTH?	It	is	ESSENTIAL	to	prepare	ahead	of	time,	so	DO	NOT	get
caught	off	guard.	Keep	your	answer	RELEVANT	to	the	job	role	you	are	interviewing	for	so	you	can	demonstrate	to	the	hiring	manager	how	you	will	be	an	ASSET	to	their	company.	With	that	said,	Use	our	list	of	15	TOP	STRENGTHS	to	help	formulate	your	answer.	We	also	recommend	that	you	HIGHLIGHT	the	KEY	SKILLS	in	the	job	description	so	you
can	MATCH	your	strengths	with	the	requirements	of	the	job.	Personal	and	professional	strengths	are	important	to	discuss	during	a	job	interview.	It	is	important	to	be	able	to	articulate	the	skills,	qualities,	and	accomplishments	that	make	you	unique	and	an	ideal	candidate	for	the	position.Job	interviews	can	be	scary,	but	it	is	also	a	great	place	to
showcase	your	strengths	and	weaknesses	to	meet	the	job	description.Personality	strengths	are	attributes	such	as	being	a	team	player,	having	strong	communication	skills,	being	organized,	or	having	a	strong	work	ethic.	These	personality	strengths	reflect	your	personality	and	character	and	should	be	tailored	to	the	position	you	are	applying
for.Examples	of	The	Job	interview	strengths	questionsWhat	personal	strengths	do	you	bring	to	this	position?I	bring	a	wide	variety	of	personal	strengths	to	this	position.	I	am	highly	organized	and	detail-oriented,	which	allows	me	to	efficiently	manage	multiple	tasks	and	ensure	that	all	deadlines	are	met.I	am	also	a	creative	problem	solver,	which
enables	me	to	think	outside	the	box	when	it	comes	to	solving	issues	and	coming	up	with	innovative	solutions.	Additionally,	I	have	excellent	communication	skills	and	am	a	confident	public	speaker,	which	makes	me	effective	at	engaging	with	a	range	of	co-workers.How	have	your	past	experiences	helped	you	develop	important	professional	strengths?
My	past	experiences	have	helped	me	develop	important	professional	strengths.	In	my	previous	roles,	I	was	exposed	to	a	variety	of	different	tasks	and	responsibilities	that	allowed	me	to	develop	my	analytical	skills,	which	I	am	now	able	to	apply	in	this	position.Additionally,	due	to	the	collaborative	environment	of	these	roles,	I	was	able	to	hone	my
communication	and	team-working	skills,	which	help	me	build	strong	relationships	with	co-workers.	My	past	experiences	have	also	given	me	a	great	appreciation	of	the	value	of	meeting	deadlines	and	staying	organized,	which	are	important	skills	to	have	in	any	professional	setting.What	strengths	set	you	apart	from	other	candidates	in	this	field?My
personal	strengths	that	set	me	apart	from	other	candidates	in	this	field	include	my	creative	problem-solving	skills	and	my	ability	to	think	outside	the	box.	I	have	a	knack	for	finding	innovative	solutions	to	challenging	problems,	which	can	be	an	asset	in	any	professional	setting.Additionally,	my	excellent	communication	and	public	speaking	skills	allow
me	to	effectively	engage	with	my	co-workers.How	have	you	been	successful	in	working	with	other	team	members?I	have	been	successful	in	working	with	other	team	members	by	utilizing	my	communication	skills	and	ability	to	build	strong	relationships.	I	am	confident	in	expressing	my	ideas	and	opinions	to	my	colleagues,	which	helps	build	a
collaborative	working	environment.Additionally,	I	am	an	attentive	listener	and	take	the	time	to	understand	everyone’s	perspectives,	which	allows	us	to	work	together	effectively.What	are	Your	Personal	Weaknesses?Personal	weaknesses	are	areas	where	a	person	may	lack	the	skills,	knowledge	or	experience	needed	to	achieve	their	desired	goals.
Having	self	awareness	of	some	of	your	weaknesses	can	help	you	build	positive	relationships	and	make	a	positive	impact	on	your	life.These	weaknesses	can	be	addressed	through	self-improvement	strategies	like	setting	achievable	goals,	tracking	progress,	studying	or	taking	classes	to	learn	new	skills	and	consistently	affirming	yourself.	Additionally,	it
can	be	beneficial	to	receive	feedback	from	trusted	people	in	your	life	and	to	use	that	feedback	to	create	an	action	plan	for	improvement.List	of	Weaknesses:	Personal	Weakness	Defined1.	Lack	of	organizational	skills2.	Poor	time	management3.	Low	self-esteem4.	Procrastination5.	Short	temper6.	Poor	communication	skills7.	Inability	to	prioritize	tasks8.
Struggling	with	decision	making9.	Not	being	able	to	take	criticism	constructively10.	Difficulty	accepting	changeExamples	of	The	Job	interview	weaknesses	questionsWhat	do	you	consider	to	be	your	biggest	weakness?My	biggest	weakness	is	that	I	can	sometimes	be	too	self-critical	and	be	hard	on	myself.	I	tend	to	focus	on	my	flaws	rather	than	my
strengths,	which	can	be	a	barrier	to	personal	growth.	I	am	working	on	this	by	trying	to	focus	more	on	the	positives	and	being	kinder	to	myself.I	have	also	developed	strategies	to	help	me	reframe	negative	thoughts	in	a	more	constructive	and	positive	way.How	do	you	handle	working	in	a	team	environment	when	one	of	your	team	members	is	not	pulling
their	weight?I	believe	in	open,	honest	communication	and	working	together	to	find	solutions.	I	would	first	try	to	understand	why	this	team	member	is	not	pulling	their	weight	and	work	with	them	to	identify	any	potential	barriers	that	can	be	removed.	I	would	then	provide	support	and	guidance	to	help	them	become	an	active	contributor.What	is	a
weakness	you	have	overcome?I	have	always	been	naturally	shy	and	had	difficulty	speaking	up	in	group	settings.	Through	practice,	I	have	developed	more	confidence	in	my	communication	skills.	I	have	also	become	a	better	listener,	allowing	me	to	better	understand	the	perspectives	of	others	and	build	stronger	relationships.	As	a	result,	I	am	now	more
comfortable	speaking	up	and	sharing	my	ideas	in	team	environments.Top	3	Strengths	ConclusionFinding	your	top	3	strengths	could	include	various	combinations	of	personal,	transferable	and	knowledge-based	skills.	There	are	two	different	ways	to	choose	your	top	3	strengths	when	going	into	an	interview.The	first	is	to	select	your	strengths	without	a
specific	job	in	mind.The	3	you	choose	are	most	likely	your	bread	and	butter.	They	are	strengths	you	have	no	matter	what	the	job	environment	is.	Keep	these	in	mind	when	you	are	reading	over	job	descriptions	and	choosing	what	skills	you	will	highlight	in	job	interviews.The	second	method	involves	catering	your	answer	for	the	specific	job.	You	can	find
a	complete	guide	to	My	Strengths	and	Weaknesses	here.	We	also	have	a	List	of	Weaknesses	post	that	you	may	find	helpful.Question:What	are	your	strengths?		Comment	below	with	a	list	of	3	strengths	you	poses	that	may	or	may	not	be	in	the	lists	above.		This	will	help	others	see	different	possibilities.
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