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Many industries require their workers to complete OSHA 10 training. This training program provides employees with basic knowledge about workplace safety and health standards. But once you've earned your OSHA 10 card, you might wonder: how long does it last? The answer isn't as straightforward as you might expect. While the OSHA Outreach
Training Program itself doesn't have an official expiration date, the validity of your training can depend on several factors. Continue reading to find out what they are and how to get your certification. What Is OSHA 10 Certification? People in construction, manufacturing, and other industries use the terms "OSHA Certified" or "OSHA Certification" to
mean that you've completed OSHA Outreach training (and earned a "certificate of completion"). We don't want to nitpick, but OSHA is very clear about the terminology that OSHA-authorized training providers like us are allowed to use in our public materials. So, for the record, "OSHA Certification" has no official meaning, and OSHA has made it
clear that Outreach courses don't count as certification. Of course, that doesn't stop the general public from using "OSHA Certification" for OSHA 10, and that's fine. But since we can get in trouble with OSHA over language, we just want to cover our bases. What Is OSHA 10? OSHA 10 is a 10-hour safety course designed by OSHA to cover safety
basics for workers in high-risk industries. The point is to make workers aware of common safety and health hazards they may find on the job, as well as their right to work in a safe and "healthful" environment. It is part of what OSHA calls its Outreach Training Program. There are two levels of Outreach courses: OSHA 10 is for regular workers,

and OSHA 30 is for workers with supervisory responsibilities. What's the Right Type of OSHA 10 Certification For Me? OSHA's Outreach courses are divided into a few categories by the type of work, also known as “industries.” You need to make sure you take the right type. OSHA designed its Outreach Training Program to be consistent but flexible,
which means trainers have to cover certain topics, but they can pick and choose with others. There are a few different categories of OSHA 10 certification: OSHA 10 Construction OSHA 10 Maritime, which is further divided into Shipyard, Marine Terminal, and Longshoring OSHA 10 General Industry, which covers every other type of work General
Industry tends to be the trickiest for picking the right curriculum because it can be tailored for so many different jobs. Most focus on manufacturing and various industrial work, but you can find courses designed for others, like healthcare workers. If you need a course, especially in General Industry, pay attention to the topics covered. OSHA 10
certification will be most valuable if it focuses on safety concerns relevant to you. Is OSHA 10 Required? That depends. OSHA considers its Outreach Training to be voluntary. By themselves, Outreach courses don’t fulfill an employer's safety and health training obligations, though, in practical terms, they give a head start. Certain jurisdictions and
employers, however, will require a DOL card. This is actually why the Outreach Program exists. Bureaucrats wanted a clear-cut standard for safety training they could set as a minimum requirement. In terms of state or local regulations, OSHA 10 mandates are almost exclusively in the construction industry. The biggest exception is that Nevada
requires all entertainment industry workers to get an OSHA 10 General Industry card. Even when a DOL card isn't legally required, your employer may make it a hiring requirement or give hiring preference to OSHA-certified applicants. Why and Where is OSHA 10 Required for Construction? Legal requirements for OSHA 10 Construction make sense
because the construction and demolition industry is one of the most dangerous in the U.S. The construction industry employs only 5-7% of the U.S. workforce, but it accounts for 20% of worker deaths. This comes out to over 1000 a year. Injury and illness rates are also significantly higher than the workforce average, and that's after a quarter of
construction workers admit they've failed to report a work-related injury for the official stats. Only a few jurisdictions, like Nevada and Philadelphia, require OSHA 10 outright for all construction workers. Usually, the certification requirements are tied to public works funding. Contractors have to provide proof that all workers have completed OSHA
10. Often, the requirement only kicks in for projects over a certain value. A $100,000 minimum is popular. That's the threshold in Connecticut, New Hampshire, and Rhode Island. New York State and West Virginia have even higher minimums, while in Massachusetts, the minimum is just $10,000. States such as Missouri have no minimum at all. If a
project has any public funding, the requirement stands. Then there are the oddballs. Miami-Dade County in Florida requires OSHA 10 certification on any contract (public or private) worth over $1 million. New York City used to require a DOL card, but they now require their own 40-hour training for any project bigger than a 3-family home. The only
way to know for sure if OSHA 10 is required for you is to check with local employers or search for relevant laws in your state, county, or city. These laws change all the time, so we're just giving examples. Does OSHA 10 Expire? So, how long does an OSHA 10 certification last? OSHA doesn't put an expiration date on DOL cards. As far as they're
concerned, there's no OSHA 10 expiration. The parties that require an OSHA 10 card, including state and local governments or employers, will usually also specify how often the training needs to be renewed. How Long is OSHA 10 Good For, When Required? It depends on the local law or individual employer, but three to five years is common. The
OSHA 10 renewal requirement is 5 years in Connecticut, Miami, and Philadelphia. Start Your OSHA 10 Journey With OSHA.com OSHA itself doesn't offer training directly to workers. Instead, they authorize third parties like us to do it. Some OSHA-authorized training is classroom-based, but ours is online, self-paced, and mobile-friendly for your
convenience. We offer OSHA 10 Construction and OSHA 10 General Industry, as well as the 30-hour supervisor-level classes for both. If you're in New York City, we also have courses that fulfill your unique construction training requirements, known as NYC SST. Head to our website today to register now and get your official DOL card! Many
industries require their workers to complete OSHA 10 training. This training program provides employees with basic knowledge about workplace safety and health standards. But once you've earned your OSHA 10 card, you might wonder: how long does it last? The answer isn't as straightforward as you might expect. While the OSHA Outreach
Training Program itself doesn't have an official expiration date, the validity of your training can depend on several factors. Continue reading to find out what they are and how to get your certification. What Is OSHA 10 Certification? People in construction, manufacturing, and other industries use the terms "OSHA Certified" or "OSHA Certification" to
mean that you've completed OSHA Outreach training (and earned a "certificate of completion"). We don't want to nitpick, but OSHA is very clear about the terminology that OSHA-authorized training providers like us are allowed to use in our public materials. So, for the record, "OSHA Certification" has no official meaning, and OSHA has made it
clear that Outreach courses don't count as certification. Of course, that doesn't stop the general public from using "OSHA Certification" for OSHA 10, and that's fine. But since we can get in trouble with OSHA over language, we just want to cover our bases. What Is OSHA 10? OSHA 10 is a 10-hour safety course designed by OSHA to cover safety
basics for workers in high-risk industries. The point is to make workers aware of common safety and health hazards they may find on the job, as well as their right to work in a safe and "healthful" environment. It is part of what OSHA calls its Outreach Training Program. There are two levels of Outreach courses: OSHA 10 is for regular workers,

and OSHA 30 is for workers with supervisory responsibilities. What's the Right Type of OSHA 10 Certification For Me? OSHA's Outreach courses are divided into a few categories by the type of work, also known as “industries.” You need to make sure you take the right type. OSHA designed its Outreach Training Program to be consistent but flexible,
which means trainers have to cover certain topics, but they can pick and choose with others. There are a few different categories of OSHA 10 certification: OSHA 10 Construction OSHA 10 Maritime, which is further divided into Shipyard, Marine Terminal, and Longshoring OSHA 10 General Industry, which covers every other type of work General
Industry tends to be the trickiest for picking the right curriculum because it can be tailored for so many different jobs. Most focus on manufacturing and various industrial work, but you can find courses designed for others, like healthcare workers. If you need a course, especially in General Industry, pay attention to the topics covered. OSHA 10
certification will be most valuable if it focuses on safety concerns relevant to you. Is OSHA 10 Required? That depends. OSHA considers its Outreach Training to be voluntary. By themselves, Outreach courses don’t fulfill an employer's safety and health training obligations, though, in practical terms, they give a head start. Certain jurisdictions and
employers, however, will require a DOL card. This is actually why the Outreach Program exists. Bureaucrats wanted a clear-cut standard for safety training they could set as a minimum requirement. In terms of state or local regulations, OSHA 10 mandates are almost exclusively in the construction industry. The biggest exception is that Nevada
requires all entertainment industry workers to get an OSHA 10 General Industry card. Even when a DOL card isn't legally required, your employer may make it a hiring requirement or give hiring preference to OSHA-certified applicants. Why and Where is OSHA 10 Required for Construction? Legal requirements for OSHA 10 Construction make sense
because the construction and demolition industry is one of the most dangerous in the U.S. The construction industry employs only 5-7% of the U.S. workforce, but it accounts for 20% of worker deaths. This comes out to over 1000 a year. Injury and illness rates are also significantly higher than the workforce average, and that's after a quarter of
construction workers admit they've failed to report a work-related injury for the official stats. Only a few jurisdictions, like Nevada and Philadelphia, require OSHA 10 outright for all construction workers. Usually, the certification requirements are tied to public works funding. Contractors have to provide proof that all workers have completed OSHA
10. Often, the requirement only kicks in for projects over a certain value. A $100,000 minimum is popular. That's the threshold in Connecticut, New Hampshire, and Rhode Island. New York State and West Virginia have even higher minimums, while in Massachusetts, the minimum is just $10,000. States such as Missouri have no minimum at all. If a
project has any public funding, the requirement stands. Then there are the oddballs. Miami-Dade County in Florida requires OSHA 10 certification on any contract (public or private) worth over $1 million. New York City used to require a DOL card, but they now require their own 40-hour training for any project bigger than a 3-family home. The only
way to know for sure if OSHA 10 is required for you is to check with local employers or search for relevant laws in your state, county, or city. These laws change all the time, so we're just giving examples. Does OSHA 10 Expire? So, how long does an OSHA 10 certification last? OSHA doesn't put an expiration date on DOL cards. As far as they're
concerned, there's no OSHA 10 expiration. The parties that require an OSHA 10 card, including state and local governments or employers, will usually also specify how often the training needs to be renewed. How Long is OSHA 10 Good For, When Required? It depends on the local law or individual employer, but three to five years is common. The
OSHA 10 renewal requirement is 5 years in Connecticut, Miami, and Philadelphia. Start Your OSHA 10 Journey With OSHA.com OSHA itself doesn't offer training directly to workers. Instead, they authorize third parties like us to do it. Some OSHA-authorized training is classroom-based, but ours is online, self-paced, and mobile-friendly for your
convenience. We offer OSHA 10 Construction and OSHA 10 General Industry, as well as the 30-hour supervisor-level classes for both. If you're in New York City, we also have courses that fulfill your unique construction training requirements, known as NYC SST. Head to our website today to register now and get your official DOL card! Have you ever
stumbled upon a job ad with “Must have an up-to-date OSHA 10 certification”? Or maybe you’ve seen mention of a “DOL card”, hinting at those wallet cards from the Department of Labor that prove you took the training. What in the world is OSHA 10 all about? How long does it stay “up to date” anyway? Let’s explore to get you fully up to speed on
OSHA 10 facts. OSHA 10 refers specifically to the 10-hour introductory training course for general industry and construction workers. It was introduced in 1989 as part of OSHA’s Outreach Training Program to help spread awareness of safety practices and workers’ rights. Here are some key details about the OSHA 10 course: Covers basic OSHA
standards, hazard identification, and risk mitigation strategies relevant to the trainee’s line of work. Provides broad awareness training, not specialized or task-specific instruction. Goal is to give workers a foundation in recognizing and responding to common workplace hazards. Formats include in-person classroom training or online courses. Online
must include interactive elements like quizzes, scenarios, and skills checks. Trainers must be authorized by OSHA and follow strict guidelines for topics covered. All OSHA 10 courses teach core required subjects. Upon completion, DOL issues a wallet card that is valid indefinitely. Cards have the worker’s name, course completed, training date, and
authorized trainer. While not a certification of any kind, the card documents that the individual received relevant, baseline safety training for their industry. OSHA 10 lays a groundwork of general health and safety knowledge. It provides an introduction to hazard controls, protective equipment, workers’ rights, employer responsibilities, and how to
report unsafe conditions. This can help create a culture of safety at all levels of an organization. Since OSHA 10 training is tailored to specific industries and work settings, it’s important to select the right course for your needs: Covers physical and environmental hazards commonly found on construction sites like falls, electrocution, struck-by injuries,
and more. Additional focus on safety topics like scaffolding, cranes, excavations, and personal protective equipment. Best for any construction workers or contractors. A broad course providing a general overview of safety and health hazards present in various non-construction settings like offices, factories, warehouses, healthcare, retail, etc. Can be
further customized by trainers to focus on hazards specific to the trainees’ workplace. Suitable for most workers outside of construction and maritime. Branch of maritime courses covering hazards on marine terminals, shipyards, vessels, and longshoring facilities. Choice of: Marine Terminal: hazards like struck-by vehicles, crane/lift operations,
slips/falls, confined space entry. Longshoring: cargo handling, heavy equipment, confined space, mooring tasks. Shipyard Employment: focuses on ship breaking, repair, building, rigging, and related hazards. While most non-construction industries fall under OSHA 10 General Industry, some authorized trainers offer customized courses for healthcare,
oil/gas extraction, warehousing, entertainment, and other niche fields. Verify the course content covers hazards relevant to your work. Choosing the right OSHA 10 course ensures you get training tailored to the realities of your job. Look for industry-specific topics like identifying risks with scaffolding, patient handling, or chemical exposures that you
actually encounter at work. An OSHA 10 card itself doesn’t specify the industry - so be sure to keep records of your training provider, materials, and topics covered for future verification. OSHA 10 training itself is voluntary at the federal level and does not satisfy any legal training requirements on its own. However, a growing number of states, cities,
and individual employers now mandate or expect workers in certain hazardous industries to obtain OSHA 10 certification. Here are some key facts on OSHA 10 requirements: OSHA does not require it for any public or private sector employers nationally. OSHA standards require adequate training but don’t dictate the format. At state/local levels,
OSHA 10 is increasingly mandated for public works construction projects or other high-hazard activities like demolition or scaffold work. Jurisdictions like Nevada and Connecticut require it for all construction workers on public projects. Others like New York City, Philadelphia, and Los Angeles require it only for workers conducting designated high-
risk tasks. Some general industry employers, especially in manufacturing, transportation, and warehousing have made OSHA 10 mandatory for certain workers or new hires. Many government contractors and companies bidding for public works projects list OSHA 10 as a recommended or required certification for workers due to local laws. Union
apprenticeships, career technical schools, and some community colleges have incorporated OSHA 10 into their training programs. So while federally voluntary, the OSHA 10 course is becoming a default baseline expectation for workers in hazardous fields like construction and manufacturing. It signals general training in injury and illness prevention.
Consult local OSHA offices or employers to determine precise OSHA 10 requirements relevant to your trade and jurisdiction. The particularly high rates of injuries, fatalities, and work-related illnesses in construction is the driving reason behind most OSHA 10 mandates at state and local levels. Construction accounts for only 4-6% of US employment,
but approximately 20% of worker deaths - over 1000 lives lost annually. Injuries also significantly outpace national averages. In 2020, the construction injury rate was 43% higher than the total private industry rate. Falls, struck-by, crush, and electrical incidents are among the top causes of construction deaths and life-altering trauma. OSHA 10
raises awareness on avoiding these “Fatal Four” hazards. State and local OSHA 10 mandates aim to curb this disproportionate burden of construction injuries and death through basic hazard training for all workers. Here are some examples of jurisdictions that now require OSHA 10 for public and certain private construction activities: Connecticut -
workers on public construction projects over $100k Nevada - all construction workers, both public and private New York City - workers at designated dangerous tasks like demolition, scaffolding, elevating work platforms, steel erection Philadelphia - construction workers on city-funded projects California - Cal/OSHA recommends OSHA 10 minimum
for workers on state public works contracts Miami-Dade County - workers on county-funded projects over $250k While federal OSHA may not require it, construction firms and trade workers would be prudent to obtain OSHA 10 certification given its growing adoption across states and municipalities with high construction activity. It shows a
commitment and culture of safety from management down to field workers. OSHA 10 completion cards themselves do not expire. The federal OSHA Outreach Training Program does not mandate refresher training or recertification requirements for OSHA 10. However, various state and local laws, as well as individual employer policies, do prescribe
periodic renewal of OSHA 10 training - typically every 3 to 5 years. Certain trade associations like the Associated General Contractors of America recommend retraining every 4-5 years at a minimum to stay current on regulation changes. If you're looking for OSHA 10 training, you won’t be able to get it directly from OSHA itself. Instead, OSHA
authorizes third parties to provide the training. You can take OSHA 10 classes in a traditional classroom setting. For example, Safety Counselling in Albuquerque, New Mexico offers in-person OSHA 10 classes. Photo by Pavel Danilyuk on Pexels.com Obtaining an OSHA 10 certification is a crucial step for individuals entering the workforce or seeking
to enhance their understanding of occupational health and safety. The Occupational Safety and Health Administration (OSHA) developed the OSHA 10-Hour General Industry Training to provide a foundational knowledge of workplace safety principles. This article explores the significance of OSHA 10 certification, its key components, and the valuable
skills participants gain to contribute to a safer work environment. OSHA 10 certification is designed for entry-level workers across various industries. It is especially relevant for individuals with responsibilities involving general safety practices, hazard recognition, and emergency response. The OSHA 10-Hour General Industry Training is typically
completed over ten hours, either in-person or online. The course is structured to cover essential safety topics in a comprehensive yet accessible manner. Participants in the OSHA 10 program undergo training on fundamental safety principles, including hazard identification, electrical safety, personal protective equipment (PPE), and emergency
procedures. The curriculum addresses common workplace hazards and emphasizes preventive measures. OSHA 10 certification equips individuals with the knowledge to identify and mitigate potential workplace hazards. This foundational understanding contributes to creating a safer work environment for all employees. Completing the OSHA 10
program ensures that participants understand and comply with OSHA regulations. This legal compliance is essential for avoiding fines and penalties associated with workplace safety violations. Having OSHA 10 certification enhances an individual’s employability, making them more attractive to employers who prioritize safety-conscious professionals.
It can be a valuable asset when entering various industries. Participants in OSHA 10 training play a vital role in fostering a culture of safety within their organizations. Their knowledge influences colleagues, contributing to a workplace where safety is prioritized by all. Ensure that the OSHA 10 training program is provided by an authorized OSHA
training provider. OSHA'’s official website provides a list of authorized trainers, ensuring the quality and validity of the certification. Participants can opt for in-person or online OSHA 10 courses. Online options offer flexibility, allowing individuals to complete the training at their own pace while meeting the required ten-hour duration. Most OSHA 10
courses include an assessment to evaluate participants’ understanding of the material. Successful completion of the assessment is necessary to obtain the OSHA 10 certification. The OSHA 10-Hour Certification is a widely recognized credential provided by the Occupational Safety and Health Administration (OSHA) in the United States. Here's a guide
on how to obtain the OSHA 10 Certification: Determine the Appropriate OSHA 10 Course: OSHA offers both General Industry and Construction industry-specific 10-hour courses. Choose the one that aligns with your job role or industry. Select an Authorized OSHA Training Provider: Choose a reputable OSHA-authorized training provider that offers
the OSHA 10-Hour course. Authorized providers may include online platforms, community colleges, or other training institutions. Register for the OSHA 10-Hour Course: Visit the website of the selected training provider and register for the OSHA 10-Hour course. Ensure that the provider is recognized by OSHA and that the course is appropriate for
your needs. Complete the Online Training Modules: The OSHA 10-Hour course is typically delivered online and is self-paced. Complete the required modules that cover essential safety topics such as hazard recognition, fall protection, electrical safety, and more. Pass the Final Exam (if applicable): Some OSHA 10 courses may include a final exam to
assess your understanding of the material. Achieve a passing score to successfully complete the training. Receive Your OSHA 10-Hour Certification: Once you have successfully completed the course, the training provider will issue an OSHA 10-Hour Certification. This certificate serves as proof that you have completed the required safety training.
Download or Print Your Certificate: Many training providers allow you to download or print your OSHA 10-Hour Certification directly from their platform. Keep a copy for your records, as employers may request proof of OSHA training. Check for Industry-Specific Requirements: Some industries or employers may have additional safety training
requirements. Confirm that the OSHA 10-Hour Certification meets the specific needs of your workplace. Understand the Expiration and Renewal Policy: OSHA 10-Hour Certifications do not expire, but some employers may require periodic refresher training. Stay informed about any renewal or refresher training requirements imposed by your
employer or industry. Completing the OSHA 10-Hour Certification demonstrates your commitment to workplace safety and can enhance your employability, especially in industries where OSHA compliance is crucial. Always verify the legitimacy of the training provider and ensure that the course meets the specific requirements of your workplace.
Obtaining OSHA 10 certification is a valuable investment in workplace safety. Whether you are entering the workforce or looking to enhance your safety knowledge, the OSHA 10-Hour General Industry Training provides a solid foundation. This certification not only contributes to a safer work environment but also enhances your professional profile,
making you a desirable candidate for employers prioritizing safety-conscious individuals. Frequently Asked Questions (FAQs) About OSHA 10 Certification Q: What is OSHA 10 certification, and who is it designed for? A: OSHA 10 certification, offered by the Occupational Safety and Health Administration, is designed for entry-level workers across
various industries. It provides foundational knowledge in workplace safety. Q: How long does it take to complete the OSHA 10 certification? A: The OSHA 10 certification typically requires ten hours of training. Participants can choose between in-person and online options, with online courses offering flexibility in completion time. Q: What topics are
covered in the OSHA 10 certification course? A: The OSHA 10 course covers fundamental safety topics, including hazard identification, electrical safety, personal protective equipment (PPE), and emergency procedures. It addresses common workplace hazards and emphasizes preventive measures. Q: Who should take OSHA 10 certification? A: OSHA
10 certification is ideal for entry-level workers and individuals with responsibilities involving general safety practices, hazard recognition, and emergency response. Q: Is OSHA 10 certification recognized by employers and regulatory bodies? A: Yes, OSHA 10 certification is widely recognized by employers and regulatory bodies. It signifies that
individuals have received essential training in workplace safety. Q: Can I take OSHA 10 certification online, and is it as valid as in-person training? A: Yes, OSHA 10 certification is available online. Online courses are as valid as in-person training, providing the same comprehensive content while offering flexibility for participants. Q: How do I verify if
a training provider is authorized to offer OSHA 10 certification? A: To verify the legitimacy of a training provider, check OSHA's official website for a list of authorized trainers. Choosing an authorized provider ensures the quality and validity of the certification. Q: Does OSHA 10 certification expire, and do I need to renew it? A: OSHA 10 certification
does not expire. Once obtained, it remains valid. However, staying informed about industry changes and periodically refreshing safety knowledge is advisable. Q: Can OSHA 10 certification enhance my job prospects? A: Yes, OSHA 10 certification enhances employability, making individuals more attractive to employers who prioritize safety-conscious
professionals. It serves as a valuable addition to resumes. Q: How does OSHA 10 certification contribute to workplace safety culture? A: OSHA 10-certified individuals play a crucial role in fostering a culture of safety within organizations. Their knowledge influences colleagues, contributing to a workplace where safety is a shared priority. Related
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employers, however, will require a DOL card. This is actually why the Outreach Program exists. Bureaucrats wanted a clear-cut standard for safety training they could set as a minimum requirement. In terms of state or local regulations, OSHA 10 mandates are almost exclusively in the construction industry. The biggest exception is that Nevada
requires all entertainment industry workers to get an OSHA 10 General Industry card. Even when a DOL card isn't legally required, your employer may make it a hiring requirement or give hiring preference to OSHA-certified applicants. Why and Where is OSHA 10 Required for Construction? Legal requirements for OSHA 10 Construction make sense
because the construction and demolition industry is one of the most dangerous in the U.S. The construction industry employs only 5-7% of the U.S. workforce, but it accounts for 20% of worker deaths. This comes out to over 1000 a year. Injury and illness rates are also significantly higher than the workforce average, and that's after a quarter of
construction workers admit they've failed to report a work-related injury for the official stats. Only a few jurisdictions, like Nevada and Philadelphia, require OSHA 10 outright for all construction workers. Usually, the certification requirements are tied to public works funding. Contractors have to provide proof that all workers have completed OSHA
10. Often, the requirement only kicks in for projects over a certain value. A $100,000 minimum is popular. That's the threshold in Connecticut, New Hampshire, and Rhode Island. New York State and West Virginia have even higher minimums, while in Massachusetts, the minimum is just $10,000. States such as Missouri have no minimum at all. If a
project has any public funding, the requirement stands. Then there are the oddballs. Miami-Dade County in Florida requires OSHA 10 certification on any contract (public or private) worth over $1 million. New York City used to require a DOL card, but they now require their own 40-hour training for any project bigger than a 3-family home. The only
way to know for sure if OSHA 10 is required for you is to check with local employers or search for relevant laws in your state, county, or city. These laws change all the time, so we're just giving examples. Does OSHA 10 Expire? So, how long does an OSHA 10 certification last? OSHA doesn't put an expiration date on DOL cards. As far as they're
concerned, there's no OSHA 10 expiration. The parties that require an OSHA 10 card, including state and local governments or employers, will usually also specify how often the training needs to be renewed. How Long is OSHA 10 Good For, When Required? It depends on the local law or individual employer, but three to five years is common. The
OSHA 10 renewal requirement is 5 years in Connecticut, Miami, and Philadelphia. Start Your OSHA 10 Journey With OSHA.com OSHA itself doesn't offer training directly to workers. Instead, they authorize third parties like us to do it. Some OSHA-authorized training is classroom-based, but ours is online, self-paced, and mobile-friendly for your
convenience. We offer OSHA 10 Construction and OSHA 10 General Industry, as well as the 30-hour supervisor-level classes for both. If you're in New York City, we also have courses that fulfill your unique construction training requirements, known as NYC SST. Head to our website today to register now and get your official DOL card! This course
will teach basic safety and health information to entry-level workers in construction and general industry, such as: serious workplace hazards, workers’ rights, employer responsibilities and how to file an OSHA complaint.The 10-hour course covers general safety and health hazards for entry-level workers. The 30-hour course provides in-depth training
for supervisors and workers with safety and health responsibility. If you are looking for 30 hour training, please visit OSTSinc.com for more information.Yes. All our instructors are fluent in English and Spanish.Having an OSHA 10 card shows employers that you have completed 10 hours of OSHA-authorized training. Students will receive an OSHA 10-
hour card upon completion of the training.Your OSHA 10 card will never expire. However, some employers may require you to take the course every 3-5 years to ensure you are current with OSHA safety standards.The prices of our training courses vary. Please contact us for pricing information. OSTS, Inc is a comprehensive Occupational Health and
Safety/Risk Management consulting firm. In 1994, OSTS expanded its programs and training to OSHA 10 Hour Safety training to meet the needs of clients. OSHA 10 Hour Safety Training Contact Us877-404-6787info@ostsinc.com OSHA 10 certification is a type of training that construction workers must meet in order to be considered qualified for
their jobs. It stands for Occupational Safety & Health Administration 10-Hour Construction Standard, and it’s required by many companies as part of their hiring processes. OSHA 10 certification is necessary because it ensures that employees have the skills and knowledge needed to protect themselves from hazards at work sites. This course provides
information on how to protect yourself from injuries caused by falls, electrocution, burns, chemical exposure, and more! OSHA 10 is a safety training course that helps you learn how to protect yourself from workplace hazards. It is specifically designed for workers in the construction industry and teaches them about the dangers of working in this
field, as well as how to prevent accidents and injuries. OSHA 10 is a certification that requires you to take a 10-hour course on safety procedures and hazards. It’s also called OSHA 10, so named after its length in hours. This training course is required by some states for construction workers who want to be certified in safety procedures and
regulations. However, it’s not necessary for everyone working on an active site-only those who are involved with building projects where there are hazardous conditions or materials being used. OSHA 10 is the most common type of certification, covering general industry, construction, and maritime industries. It also covers agriculture and the
general industry with an emphasis on construction. The following are certifications that fall under OSHA 10: OSHA 10 is a required certification for any construction or industrial setting. OSHA 10 is also required by law in certain states and municipalities, including California, Illinois, and New York City. OSHA 10 certifications are good for five years
from the date of issue. OSHA 10 is required by law for construction workers. This certification shows that you are qualified to work on a construction site, and it’s a good way to show prospective employers that you have the necessary training. To get your OSHA 10 card, you must take an approved training course provided by an OSHA-approved
training provider. The course will teach you about safety procedures in general and specific hazards related to working at heights or around machineries such as forklifts and cranes. Once you complete this course with passing grades (usually 70% or higher), your certificate will be valid for three years from when it was issued unless otherwise noted
on your certificate itself or included in an email confirmation from your trainer within 14 days after graduation day should he/she notify students about expiration dates then follow up with emails later on reminding everyone about their expiring certificates so there would be no confusion among learners who may forget what year they took their
courses which could lead them thinking they still have another full year left before needing another one but actually don’t! You may be wondering if your OSHA 10 certification expires. The good news is that it does not. Unlike some other certifications, OSHA 10 is valid for three years from the date of issuance. However, if you do not renew your
certification during this time period, it will expire and become invalid. To keep your OSHA 10 in good standing and avoid losing it altogether, there are several options available: @ You can retake the class (the same one) and retake the exam at any time within three years of receiving a certificate. @ You can take an online refresher course
instead of retaking the entire course again (this option is only available if you've already taken an in-person course). OSHA 10 certification is good for 3 years from the date of issue. If you receive your OSHA 10 card on October 1st, 2019, it will be valid until October 1st, 2022. The OSHA 10 training course is available online, at your local OSHA office,
and in many other locations. If you're looking for an online option, there are plenty of websites that offer it for sale. The official site for the U.S. Department of Labor’s Occupational Safety & Health Administration (OSHA) has a page dedicated to offering this course in English and Spanish with links to more than 1,000 agencies across America that
provide certification services for those who want them. If you’d prefer a more personal touch from an instructor who can answer any questions that arise during the process of taking their test, then visiting your local community college or vocational school may be better suited for your needs since these types of institutions tend to have instructors on
staff who teach classes like these as part of their regular curriculum - although they might not necessarily be certified by OSHA themselves! Similarly enough though...you could also go directly through OSHA themselves! If you're looking for an OSHA 10 certification, we can help. We offer online courses that will help prepare you for the exam and
provide you with the knowledge needed to pass it on the first try. Our courses are designed by experts in their fields who have years of experience teaching others how best to prepare for their exams so that they can succeed as well! Many industries require their workers to complete OSHA 10 training. This training program provides employees with
basic knowledge about workplace safety and health standards. But once you've earned your OSHA 10 card, you might wonder: how long does it last? The answer isn't as straightforward as you might expect. While the OSHA Outreach Training Program itself doesn't have an official expiration date, the validity of your training can depend on several
factors. Continue reading to find out what they are and how to get your certification. What Is OSHA 10 Certification? People in construction, manufacturing, and other industries use the terms "OSHA Certified" or "OSHA Certification" to mean that you've completed OSHA Outreach training (and earned a "certificate of completion"). We don't want to
nitpick, but OSHA is very clear about the terminology that OSHA-authorized training providers like us are allowed to use in our public materials. So, for the record, "OSHA Certification" has no official meaning, and OSHA has made it clear that Outreach courses don't count as certification. Of course, that doesn't stop the general public from using
"OSHA Certification" for OSHA 10, and that's fine. But since we can get in trouble with OSHA over language, we just want to cover our bases. What Is OSHA 10? OSHA 10 is a 10-hour safety course designed by OSHA to cover safety basics for workers in high-risk industries. The point is to make workers aware of common safety and health hazards
they may find on the job, as well as their right to work in a safe and "healthful" environment. It is part of what OSHA calls its Outreach Training Program. There are two levels of Outreach courses: OSHA 10 is for regular workers, and OSHA 30 is for workers with supervisory responsibilities. What's the Right Type of OSHA 10 Certification For Me?
OSHA's Outreach courses are divided into a few categories by the type of work, also known as “industries.” You need to make sure you take the right type. OSHA designed its Outreach Training Program to be consistent but flexible, which means trainers have to cover certain topics, but they can pick and choose with others. There are a few different
categories of OSHA 10 certification: OSHA 10 Construction OSHA 10 Maritime, which is further divided into Shipyard, Marine Terminal, and Longshoring OSHA 10 General Industry, which covers every other type of work General Industry tends to be the trickiest for picking the right curriculum because it can be tailored for so many different jobs.
Most focus on manufacturing and various industrial work, but you can find courses designed for others, like healthcare workers. If you need a course, especially in General Industry, pay attention to the topics covered. OSHA 10 certification will be most valuable if it focuses on safety concerns relevant to you. Is OSHA 10 Required? That depends.
OSHA considers its Outreach Training to be voluntary. By themselves, Outreach courses don’t fulfill an employer's safety and health training obligations, though, in practical terms, they give a head start. Certain jurisdictions and employers, however, will require a DOL card. This is actually why the Outreach Program exists. Bureaucrats wanted a
clear-cut standard for safety training they could set as a minimum requirement. In terms of state or local regulations, OSHA 10 mandates are almost exclusively in the construction industry. The biggest exception is that Nevada requires all entertainment industry workers to get an OSHA 10 General Industry card. Even when a DOL card isn't legally
required, your employer may make it a hiring requirement or give hiring preference to OSHA-certified applicants. Why and Where is OSHA 10 Required for Construction? Legal requirements for OSHA 10 Construction make sense because the construction and demolition industry is one of the most dangerous in the U.S. The construction

industry employs only 5-7% of the U.S. workforce, but it accounts for 20% of worker deaths. This comes out to over 1000 a year. Injury and illness rates are also significantly higher than the workforce average, and that's after a quarter of construction workers admit they've failed to report a work-related injury for the official stats. Only a few
jurisdictions, like Nevada and Philadelphia, require OSHA 10 outright for all construction workers. Usually, the certification requirements are tied to public works funding. Contractors have to provide proof that all workers have completed OSHA 10. Often, the requirement only kicks in for projects over a certain value. A $100,000 minimum is popular.
That's the threshold in Connecticut, New Hampshire, and Rhode Island. New York State and West Virginia have even higher minimums, while in Massachusetts, the minimum is just $10,000. States such as Missouri have no minimum at all. If a project has any public funding, the requirement stands. Then there are the oddballs. Miami-Dade County in
Florida requires OSHA 10 certification on any contract (public or private) worth over $1 million. New York City used to require a DOL card, but they now require their own 40-hour training for any project bigger than a 3-family home. The only way to know for sure if OSHA 10 is required for you is to check with local employers or search for relevant
laws in your state, county, or city. These laws change all the time, so we're just giving examples. Does OSHA 10 Expire? So, how long does an OSHA 10 certification last? OSHA doesn't put an expiration date on DOL cards. As far as they're concerned, there's no OSHA 10 expiration. The parties that require an OSHA 10 card, including state and local
governments or employers, will usually also specify how often the training needs to be renewed. How Long is OSHA 10 Good For, When Required? It depends on the local law or individual employer, but three to five years is common. The OSHA 10 renewal requirement is 5 years in Connecticut, Miami, and Philadelphia. Start Your OSHA 10 Journey
With OSHA.com OSHA itself doesn't offer training directly to workers. Instead, they authorize third parties like us to do it. Some OSHA-authorized training is classroom-based, but ours is online, self-paced, and mobile-friendly for your convenience. We offer OSHA 10 Construction and OSHA 10 General Industry, as well as the 30-hour supervisor-level
classes for both. If you're in New York City, we also have courses that fulfill your unique construction training requirements, known as NYC SST. Head to our website today to register now and get your official DOL card! Industries like construction, manufacturing, and disaster cleanup often require OSHA certification. Unfortunately, many people
remain confused about what exactly this certification as, and how to go about getting one. In some cases, those that do attain certification are unclear as to how long it lasts.In this article, we’ll discuss all of these questions in detail. OSHA is the acronym for the Occupational Safety and Health Administration. Part of the US Department of Labor, this
organization checks to see that workplaces are free of health and safety hazards. Many employers require that all their workers attend an OSHA training program so that they have a better understanding of occupational safety. In the end, this can help the employer reduce their overall insurance premiums while also avoiding costly lawsuits. It might
sound confusing at first, but OSHA doesn’t actually do any certification at all. When workers and business owners talk about being “OSHA certified,” what they’'re referring to is ensuring their workers attend an OSHA-approved, third-party safety class. These are commonly referred to as “Outreach Training Programs,” and they usually include 10
hour and 30 hours courses. A 10-hour course is often referred to as “OSHA 10” and is generally considered more than enough for the average employee. The longer programs are usually reserved for supervisors and other workers responsible for a team or crew. Upon finishing either of these courses, a worker will receive a completion card from the
Department of Labor. Once you attend your course and get your completion card, the industry you work in will determine if and when you need to train further. For instance, the Construction, General Industry, and Disaster Site completion cards are valid for the rest of your career. However, if directed, you must receive supplementary training on
new or changing industry standards. The one exception is the Maritime Industry, where workers are expected to get additional training every five years on top of any supplementary training manded by OSHA or their employer. So, while these completion cards do not expire, per se, most companies will recommend that their workers take frequent
classes to stay informed of new safety regulations and industry best practices. Like a driver’s license, you want to keep your completion card on you at all times. While there will always be records of your training, it can be helpful when dealing with employers and inspectors if you have it on you whenever you’'re near the job site. If you do lose your
card or it happens to become damaged, you can contact your OSHA-authorized training provider for a replacement. Please note that only one replacement card can be issued per student. So if you happen to lose your card twice, you’ll need to retake the training program. At ROI Safety Services, we provide fully-compliant OSHA Safety Training to
employees from a wide range of industries. If you have yet to take your class, need supplemental training, or have lost your completion card, reach out to our team today. OSHA 10-hour cards do not expire. However, your local state, county, city, or industry may have specific requirements in terms of taking a refresher course. Tagged 10 hour, osha
Written by Staff Writer | Edited by Michael Purser Getting an OSHA 10 card is often an important part of entering the workforce. Many construction industry, warehouse, manufacturing and other jobs require you to get formal education about workplace safety. But how long is your card good for? Forever, technically. There is no formal expiration
date. But the real answer is, “It depends.” For some, finishing the course once is enough to keep them in good standing for their whole career. For others, it's necessary to update their education periodically due to employer requirements or the requirements of their local jurisdictions. Let's look deeper into OSHA 10 training and when it's a good idea
to consider completing another safety course. What Is OSHA 10 Training? The Occupational Safety and Health Administration (OSHA) is responsible for setting workplace safety standards for much of the country in both the private and public sectors. OSHA and the U.S. Department of Labor (DOL) initiated a general safety training initiative in 1971
called the Outreach Training Program to provide instruction on “the recognition, avoidance, abatement, and prevention of workplace hazards.” Millions of Americans benefit from this system. The 10-hour version of the official program is intended for entry-level workers and others with non-supervisory roles. There is also a 30-hour program intended
for workers with some safety responsibilities. Outreach education is voluntary at the federal level, but many employers, states and municipalities require workers to go through an Outreach Training Program course as a condition of employment. Once you complete a course, you get an official card from the DOL demonstrating that you successfully
completed that part of your workplace safety education. Renewal Requirements for OSHA 10 Cards and Certification Expiration Dates There is no expiration date printed on the OSHA 10 card. However, employer policies regarding OSHA 10 certification may require you to take another safety course every three to five years. Or you could live in a
jurisdiction that requires you to take another course within a specific timeframe. Additionally, you may want or need to refresh your instruction when you change roles or in case of a workplace accident. Check with your employer or local government to find out if and when you must pursue further education. Benefits of Updating Your OSHA
Certification Even though OSHA standards do not specifically require you to update your safe workplace education, there are multiple reasons to consider completing another course. Common reasons to refresh your knowledge with a class include: Getting a New Card OSHA regulations in the Outreach Training program specify that you can only get
a replacement if you completed your training within the last five years. That means if you lose your card, you can only get a new one from your trainer if you completed your education within that timeframe. Furthermore, the administration only permits one replacement per student per class. If you dropped yours down a sewer grate, got a new one
and then accidentally put it through the washing machine, you are going to have to go through training all over again. Employers and Local Jurisdictions May Require It Continuing education is an important part of many careers. As previously stated, employers and local jurisdictions may require periodic retraining for legal or liability reasons. If you
are unsure of what your renewal requirements are, be sure to ask your employer. If you are in a union, you can also ask your union representative. It's best to find out this information sooner rather than later so you don't have to rush to complete more coursework. Improve Your Safety Knowledge No one remembers all of the safety training
requirements in an instruction program at once. It's normal to forget some things and no one can be expected to have perfect recall of an entire curriculum. And memory gets more porous over time. People forget things. The problem with forgetting safe workplace practices is that it can be dangerous. You may put yourself or others at risk. But if you
update your education, you will be much more likely to remember the important practices that protect you from potential injury. You will also be better equipped to explain to your coworkers what safe practices are and why they matter. Things change. New technologies, different industrial norms and other developments may cause best practices to
change over time. By checking in from time to time you will stay abreast of major changes to accepted safety practices and stay up to date on new ideas. Safety Training Specific for Your Career One of the great things about the modern Outreach Training Program is that it is customized to your individual career needs. The type of program you choose
should reflect your role, your industry and your experience level. For most workers, an OSHA 10 card is the right choice. The 30-hour program is more comprehensive but contains a lot of material that doesn't apply to the average employee. That's why the 10-hour version is the most popular. Within the 10-hour classification you can choose from:
Why Choose OSHA Education Center? We are an industry leader in Outreach Training for a reason — we provide the highest quality education in a format that works for real people with real lives. Our goal is to make education as convenient as possible for busy people who prefer personalized learning over classroom sessions. Some of the benefits we
offer include: Courses are fully online. Going to a classroom to complete a program is time-consuming and unnecessary in many cases. Our courses are 100% online, which means you can study when the time is right for you without needing to adhere to an instructor's schedule. Lessons available when you are. All lessons, quizzes, activities and other
resources are available 24/7. You can train in 15-minute bursts or in hours-long marathons at any time of the day or night. Use any device with an internet connection. Our courses can be completed on your desktop, laptop, tablet or smartphone. As long as you can connect to the internet and use a web browser, you can take our online courses. We
save your progress automatically. Many students need to get their education time in between other obligations, like work and family time. If you have to stop working on your education suddenly, no worries. We save your progress so you can come back to where you left off. Our course catalog is expansive and includes a variety of industry-specific
courses, including entry-level courses and OSHA 30-Hour training. We offer state-specific courses for construction workers in California and general industry workers. We also offer courses that cover New York City's specific SST training. Whatever you need, we have you covered. Sign up for one of our courses today to get started. If you have
questions, please reach out. We are here to help!






